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PAVING THE WAY FOR 
FAMILY AND DOMESTIC 
VIOLENCE LEAVE

Since 1 August this year, employees 
covered by modern awards have had 
access to five days of unpaid family and 
domestic violence (FDV) leave per year. 
This follows the insertion of a model 
clause into all modern awards by the  
Fair Work Commission (FWC).

As only one in five employees are  
covered by modern awards, the  
Federal Government has tabled a Bill  
in Parliament, which, if passed, will 
provide five days’ unpaid FDV leave  
to all employees in the federal system.

This new entitlement is an important step 
in helping those afflicted by domestic 
violence to maintain their employment.  

But there have been calls to extend  
the amount of leave that can be taken 
and to making it paid. Many private sector 
employers provide their employees with 
paid FDV leave. But for federal system 
employees, there’s unlikely to be any 
further change until the FWC reviews  
the model clause in 2021.

Many of the state governments have 
implemented paid FDV leave policies,  
with the leave offered ranging from  
10 to 20 days. 

Hall & Wilcox has embraced this initiative 
by offering employees up to 10 days  
paid FDV leave per financial year.

Mental health is in the spotlight, with 
RUOK? Day and Mental Health week 
providing great opportunities for us all  
to focus on the mental well-being of 
ourselves and those around us.

This is an issue for every day. It is vital 
that we build connections with our 
colleagues, as people are more likely to 
turn to colleagues who are friends if they 

need help. The challenge is to create 
workplaces where people have colleagues 
they trust as friends. 

If you get the feeling someone is not 
themselves, take the time to connect with 
them. Ask ‘Are you OK?’, listen without 
judgment, encourage action and check in. 
It’s that simple. Let’s all create the change 
we want to see.

SEE THE SIGNS

Governments and businesses across Australia 
are seeking to support individuals afflicted  
by domestic violence by offering leave. 
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PROTECTING 
PUBLIC SAFETY 
AND THE 
ENVIRONMENT 
FROM WILFUL 
WRONG DOING
A recent Supreme Court case serves  
as a telling reminder that flagrant abuse 
of public safety and the environment  
will not be tolerated.1 

Since 2007, Sidebottom used two of  
its properties as an illegal tyre dump 
that caused a serious fire.

The Moira Shire Council obtained 
progressively more onerous orders 
in an effort to effect clean-up of the 
sites. Those efforts failed and, in June 
2016, the council sought committal of 
Sidebottom’s sole director for contempt 
of court. The director gave a personal 
undertaking that Sidebottom would 
comply. They didn’t. By February 2018, 
93% of the abandoned tires remained.  

Back to court the Council went.  
A criminal conviction, four months’ 
imprisonment and a fine of $50,000 
were imposed – but years after the 
dumping began.

WHAT CAN WE LEARN FROM THIS?

• Given the recent spate of large-scale 
illegal dumping occurrences across 
Victoria, the Court’s willingness  
to intervene is a welcome relief.  

• Flagrant and consistent defiance can 
have serious ramifications not only  
to the wrongdoer, but its directors.

• Contaminators are warned that if 
they create an environmental risk and 
refuse to act, they face significant – 
and very personal – penalties.

1  Moira Shire Council v Sidebottom Group  

Pty Ltd (No 3) [2018] VSC 556

WHAT’S ON
PROMOTING GENDER DIVERSITY IN THE VALUATION, COMPENSATION AND 
PLANNING LIST OF THE SUPREME COURT OF VICTORIA

Hall & Wilcox is delighted to be hosting a luncheon on Wednesday, 31 October 
about what hinders - and what might help - gender diversity in the VCP list. This 
industry-wide event will bring together female lawyers, expert valuers and barristers 
to share their experiences and ideas for how we can foster female participation in the 
VCP List. We look forward to discussing how we might, together, make a difference.

HELPING THOSE WHO  
CAN’T HELP THEMSELVES

Hall & Wilcox recently advised on the 
first National Disability Insurance Agency 
transaction to attract external finance. 

We were excited to be part of this $180 
million project, which will see Compass 
Housing Services build 78 group homes 
for severely disabled residents in and 
around the Newcastle Hunter region, 
and assist with the NSW Government’s 
plan to close institutional housing and 
create more humane and attractive 
accommodation. 

Property and projects partner Katrina Reye 
worked with partner Nick Slack and 
special counsel Mark Richards on the deal. 

‘This was a really rewarding transaction 
to work on because it is helping some 
of our most vulnerable people in society. 
The deal is the first of its kind in the  
NDIA area and is at the cutting edge  
of housing finance,’ said Katrina.

We’re also pleased to be a sponsor of 
the Affordable Living in Sustainable Cities 
conference: achieving the sustainable 
development goals and the new urban 
agenda, to be held on 1-2 November. 
This international conference will focus 
on critical issues such as housing, 
homelessness, social equity and  
localising economic development.
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TIMES ARE A-CHANGING
IN SOCIAL INFRASTUCTURE

Providing critical infrastructure is one 
of the major challenges facing cities 
across Australia today. And it is an 
exciting time in this area, with the 
Commonwealth and state governments 
across the east coast boosting funding 
in transport infrastructure projects. 

But what about the future delivery of social 
infrastructure? In a congested construction 
delivery market, attracting high-calibre 
private sector partners to deliver cost-
effective social infrastructure projects is a 
key challenge for the public sector. 

How can the public sector best deliver value 
for money, when private sector companies 
can pick and choose preferred projects? 
How will the public sector make one-off 
social infrastructure projects sufficiently 
appealing, and harness private sector 
capability and leverage value creation?

What if it were possible to bundle social 
infrastructure projects, to guarantee build 
deliverability, reduce overall bid costs for  

the industry and drive improved value for 
money for the public sector?

The Australian market can learn a lot from 
some of the approaches taken overseas. 
For example, the ‘exclusivity model’ is a 
partnering approach between public and 
private sectors that offers the private sector 
a pipeline of future projects, in an exclusive 
geographical area, for an exclusive period 
of time. The prospect of delivering a pipeline 
of additional projects during that exclusivity 
period is a major drawcard for the private 
sector. In return, the public sector benefits 
from having a private sector partner focused 
on delivering ‘whole of life’ solutions tailored 
for the local community. 

The Commonwealth Government has 
recently announced a $1 billion package 
(over five years) for local governments to 
revitalise local council land, making it viable 
to provide social and affordable housing, 
and cheap government finance in the form 
of a ‘bond aggregator’ to bring increased 
financial stability and new private and 
institutional investment into the sector. 

Hot on the heels of the NSW Social and 
Affordable Housing Fund, the new $1 billion 
Victorian Government Social Housing 
Growth Fund (SHGF) will deliver 2200 social 
and affordable homes over five years. 

These initiatives are a great opportunity for 
councils, CHPs, financiers and developers 
to deliver the housing Australia needs. 
The benefits of these initiatives and the 
partnerships they create between public and 
private sector participants have already been 
seen in the UK market and we are excited  
to be helping to deliver the same in Australia. 

We are hosting a housing forum on 
Wednesday 14 November, where 
we will bring together public sector 
and private sector participants for a 
discussion about how best to harness 
these government funding initiatives. 
Participants will also have the chance 
to share their own insights on market 
developments. 
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Professor Daniel Katz, one of the 
world’s experts in legal technology 
and analytics, spoke about applying 
analytics to the practice of law. 

Professor Katz, who is Professor of Law 
at Illinois Tech – Chicago Kent College of 
Law, is best known as a ‘legal rebel’ who 
is at the forefront of legal technology. His 
forward-thinking ideas helped to earn him 
acknowledgement in the 2013 Fastcase 
50, an award that ‘recognises 50 of the 
smartest, most courageous innovators, 
techies, visionaries, and leaders in the law’. 

He drew parallels with the digitisation of the 
finance industry that has occurred over the 
past 30 years. He believes large elements of 
the legal industry will be ‘financialised’ within 

the next few years, which will make fintech 
solutions (both process streamlining and 
predicting levels of risk) highly applicable  
to the legal industry.

Thankfully for us lawyers, he said humans 
plus machines are better than humans  
or machines. 

Professor Katz spoke about the shift in 
how we practice law from the traditional 
‘artisanal’ approach to one that is becoming 
closer to ‘scientific/industrialised’. Far from 
‘robots taking over the world’, Professor 
Katz’s take-away message was that 
embracing innovation through predictive 
technologies can drive lawyers and law  
firms to focus on areas that will have  
positive and targeted impacts on business, 
investment and outcomes. 

HUMANS PLUS MACHINES ARE  
BETTER THAN HUMANS OR MACHINES

TECHNOLOGY

MEET KYLIE  
GROVES  
This month we introduce Kylie 
Groves, who is a partner in the 
employment team in our Perth office.

WHAT DO YOU LOVE ABOUT YOUR WORK?

Employment and industrial relations is one 
of the few areas in corporate law that is all 
about people. I love the diverse, complex and 
interesting issues that arise. It never ceases  
to amaze me what people get up to at work!

TELL US ABOUT LIFE AT HALL & WILCOX

A big motivation for joining was to be part 
of the new Perth office, which opened in 
late 2015. There is such a great energy that 
comes with starting something new. The firm 
has a wonderful history and I’m privileged  
to be part of helping lead and grow our Perth 
practice. We must be doing something right, 
as we’ve just been listed by Lawyers Weekly 
as one of the most attractive firms  
to employees in Western Australia.

A CAREER HIGHLIGHT

While completing my articles, I worked  
on the 1998 Australian waterfront dispute, 
a significant event in Australian industrial 
relations history.

Another highlight was when I received the 
WA Attorney-General Community Service 
Award in 2012. This award recognises pro 
bono legal work provided to benefit the WA 

community. I received it for the support 
I’ve provided to YouthCARE, a not-for-
profit organisations that employs all of the 
chaplains in WA state schools.

WHAT WAS YOUR FIRST JOB? 

Umpiring junior football. I was one of the first 
female football umpires in WA in the 1980s.

WHAT’S YOUR FAVOURITE RESTAURANT?

Manuka Woodfire Kitchen in Fremantle.  
I love their great array of vegetarian food.

WHAT ARE YOU READING?

I love Australian novels and my favourite author 
is Tim Winton. I recently enjoyed The Dry and 
Force of Nature by Jane Harper and I’m now 
reading Any Ordinary Day by Leigh Sales.

YOUR ALL-TIME FAVOURITE ALBUM?

Woodface by Crowded House. 

YOUR SPORTING TEAM OF CHOICE?

I’m a rusted-on Eagles supporter.  
Yes, I’m still celebrating the Grant Final! 

THE BEST ADVICE YOU’VE RECEIVED?

Work hard and be nice to people.
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A fresh perspective 
and leading expertise: 
we are your firm.  


